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Highlights
 

 

 

LSIS Accounts extended to more providers
We’d like to thank you for your feedback on our LSIS Accounts scheme, which we are pleased to say has proved so popular we are opening it up to even more providers. 

All training providers in the learning and skills sector delivering education and training funded by the Skills Funding Agency or the Young People’s Learning Agency are now eligible for an LSIS Account. 

This account provides you with virtual credit to spend on our improvement services. These range from one-off seminars and masterclasses costing £150 per day to full organisational development programmes, such as Skills for Employer Responsiveness.

Apply for your LSIS Account today by emailing LSISAccounts@lsis.org.uk, completing the registration form at www.lsis.org.uk/registration or calling 024 7662 7953. 

You will need to provide:

· the name and address of your organisation;

· the type of education and training funded by the Skills Funding Agency or YPLA;

· your UKPRN (if you have one); and

· the name of the lead contractor. 

 

More sector investment
We were delighted to receive over 250 bids for the third round of our Flexibility and Innovation Fund (FIF) of which 33 were approved. This represents a commitment of another £1.5M going directly to the sector to support its innovation and expertise, bringing the total number of current FIF bids to 121. 

William Lewis, Head of Innovation, said, “We were impressed by the high standard of bids this time, and mindful of the thought, effort and time that organisations have spent in preparing their bids. Selecting the final group of successful bids necessitated some hard choices, and we send our commiserations to those very good bids that just didn’t quite make the final cut.” 

Information about the fourth bidding round (FIF4) will be published on our website on Wednesday 1 September 2010.

Hearing you loud and clear
Learning providers, college practitioners and senior managers were honoured at the Learner Voice Awards, now in its fourth year. 

The standard of entries was so high that in the top category - Leading Learner of the Year Award – there were two joint winners – Kelly Omanyo (COR) of Lewisham College and Bill Hazon (COR) of North Lincolnshire Council Community Learning. The pair were among 20 winners honoured for their work at the event, which reflects the different leadership roles vital to ensuring learners’ views are accurately collected, listened to and acted upon in the learning and skills sector. 

David Collins, LSIS’s ceo, praised all the nominees.

“This thoroughly enjoyable evening recognised the excellence of the work being carried out in colleges and by providers,” he said

“The Learner Voice is certainly coming across loud and clear and making a significant contribution to the development of the sector.

“There are some great stories coming out from up and down the country and some great winners!”

Read more.
Searching for the wow-factor

Our team of judges is busy scoring the STAR award nominations - an event, which enables us to share and celebrate the achievements of the unsung heroes of the learning and skills sector. The presentations will take place on 24 November 2010 at the Strangers' Dining Room, House of Commons.

Watch this space for more information. 
Book now – research conference 2011
Next year’s research conference will take place on Tuesday 1 March 2011. It will raise strategic issues for research in the learning and skills sector, support improvement and offer workshops on practical topics. 

In addition to hearing keynote speakers, you will have the opportunity to select from a variety of workshops ranging from advice, tools and techniques on undertaking enquiry work (eg using the internet for research) to hearing from learning providers who are conducting and using research strategically in their organisations.

Register your place here now and don’t forget you can use your LSIS Account.
The NEET solution
Understanding people who are not engaged in education, employment and training (NEET) – research results point to the advantages of a co-ordinated approach and empowering learners.

According to recent research we conducted with NIACE, unemployed people would welcome the opportunity to participate in adult education, guidance and support in order to improve their employment prospects. However, access to learning needs to be flexible enough for the often complex and disjointed personal circumstances experienced by those at the margins of the world of work and education. 

Our findings were delivered to John Hayes, minister for lifelong learning and skills at a seminar on 5 July 2010. We are now putting these findings – resulting from interviews with a cross-section of some 2,500 young people and adults not in employment, education or training (NEETs) - to good use in conjunction with the providers that carried out the research, to draw up ways to support this group of people. 

Download the seminar report here.
 

Programme news
 

 

 

Enhancing essential e-learning
With an increased emphasis on doing more with less, efficient technology-based solutions are essential. 

We have worked with the sector to develop a new e-learning offer, which better meets sector needs. It takes in to account the Skills Funding Agency’s new performance management regime. It also links with Ofsted’s focus on the use of e-learning to support learning and the personalisation of the curriculum. 

This new offer will support leaders in organisations at both strategic and operational levels in developing a whole organisational approach to harnessing the use of technology. It also puts a significant amount of funding is back in to the sector through grants and mentoring support. It comprises of: 

· Leadership of Technology
Explore and develop strategies to judge the impact of technology on learning, learners and business processes.

· reflecT on the fuTure
Adopting a strategic organisational approach to using technology.

· Online Leading Change for a Dividend  
Receive support to use technology to achieve measurable and/or clearly identifiable benefits.

· Leadership in Technology (LIT) grant based intervention 

More information will be available on our website soon. 

 

Career coaching
LSIS’s Career Development Service develops individuals to be confident and successful in their working lives. 

Coaching can also help you cope with the stress and associated feelings of pressure and uncertainty, for example when facing the threat of redundancy. 

We can tailor a package to suit you, which can include psychometric testing.

Find out more here.
The centrally funded 14-19 support programme closure
The centrally funded 14-19 support programme is coming to an end in its current form at the end of August 2010. Remaining provision is now limited and bookings for some elements of face-to-face support are now closed. The closure of the programme also means that the services that have been provided by the regional field forces, such as the consortium advisers and regional advisers, will also finish at the end of August.

Centre support will, however, continue to be available from QCDA for Diploma awarding this summer, to ensure all students who achieve a Diploma receive it on time.  

The Department of Education will advise schools of what other central support, if any, may be available from September onwards as soon as possible. Schools are encouraged to take advantage of training and development opportunities that are available from other sources. We will advise further education providers of what other central support, if any, may be available from September onwards as soon as possible.

Research Development Fellowships – a growing success
Following the successful first year of the Research Development Fellowships (RDFs) in 2009-10, the programme has been scaled up in 2010-11 with 30 fellowships being awarded to practitioners working in the sector.  

The RDFs will generate research about improvement, which will be grounded in practice and address issues identified by those working in the sector. 

They will also build a community of research champions within the sector. Some have been awarded to colleagues working collaboratively on a project; we hope this will provide better opportunities for organisation-wide improvement resulting from the research.  

Details of the successful fellows and their projects will be available soon on the our research website. 
Aspiring Principals and Senior Leaders Programme 
– register now for November 2010
The Aspiring Principals and Senior Leaders Programme is a challenging and stimulating developmental learning experience that enhances leadership capabilities resulting in lasting personal and professional effectiveness. 

Registration for our November 2010 cohort is now open. Find out more here.
Regional STEM centres announced
We are please to announce the regional STEM (Science, Technology, Engineering and Mathematics) centres. They will work closely with additional sector providers across the nine government office regions in England. The lead organisations are:

· Wirral Metropolitan College with Merseyside Colleges 
Partnership and Fusion Partnership

· Science Learning Centre North East in partnership with 
Redcar and Cleveland College

· Science Learning Centre Yorkshire & Humberside in 
partnership with North Lindsey College

· Science Learning Centre East Midlands in partnership 
with Loughborough College

· Science Learning Centre West Midlands in partnership 
with Birmingham Metropolitan College

· Science Learning Centre East of England in partnership 
with The College of West Anglia

· Science Learning Centre South West in partnership with 
Petroc College

· Science Learning Centre South East in partnership with 
Sussex Downs College

· Science Learning Centre London in partnership with 
City and Islington College 

They aim to improve the quality of teaching and learning across the STEM subjects through face-to-face and online CPD, tailored to regional needs. They also promote and support the national STEM agenda, enhancing the government’s objective to improve the skills of the nation’s workforce.
Learning and skills sector providers will be involved in developing the content and resources, building on those already produced (under the Teaching and Learning Programme and more widely across STEM partners) in order to make best use of the public investment to date.  

Once regional audits and action plans are finalised, information about the programme in each region will be available at www.excellencegateway.org.uk/stem.

 

New publications
 

   

Promoting transgender equality in further education 
This guide gives providers a greater understanding of transgender issues, and the relevant law and good practice in relation to transgender employees and learners.

Download it here.
Policy Update 6 

Below is a brief summary of the most recent policy update: 
· the government announces simplification of 16-19 funding;

· John Hayes’ speech at the ALP summer conference;

· Michael Gove invites the public to hold the DfE to account;

· Vince Cable’s speech on higher and further education; and 
greater freedoms announced for colleges. 

Download the full update here.
 

Understanding the direction of change – seminar 2 

Click here to download the final report for our second seminar in the current series Empowerment and responsibility – creating a new relationship with customers and citizens here. 

The seminar aimed to:
· extend our understanding of empowerment and responsibility of customers and citizens in the context of the new government;
· learn from practice in other areas of public service and in our own sector; and
· consider the implications for the evolving accountability systems in which we operate, and for leadership and professional practice. 

A review and analysis of age-equality practise in the learning and skills sector

Click to download this research paper.

	 
	 

Events
 

 

 

August
 

2nd, Birmingham
Safeguarding in the learning and skills sector workshop
September
7th, Birmingham
Safer staff recruitment and safeguarding workshop
15th, London
Safeguarding and Inspection workshop
 

 

16th, Birmingham
Leading Change Conversations < td=""> 
 

22nd, Leeds
Doing more with less – leading in difficult times 
28th, Leicester
Prepared for Inspection? Leading and Demonstrating Capacity to Improve
28th, London
Safeguarding in the learning and skills sector workshop
28th, London
Equality and diversity - prepared for inspection
29th, Leicester
Prepared for Inspection? Leading and Demonstrating Capacity to Improve 
 

 

29th, Warwick
Learner Voice Practitioner Programme
 

29th, Birmingham
Advanced Coaching Programme ILM level 5: Sep to Dec 2010
29th, London
Safer staff recruitment and safeguarding workshop 
29th, London
Doing more with less – leading in difficult times
30th, Birmingham
Safeguarding and Human Resource (HR) Practices and Procedures
October
4th, London
Introduction to leadership - four day event
5th, London
Safeguarding facilitator’s workshop 
5th, Newcastle/Durham
Equality and diversity - prepared for inspection
7th, Manchester
Advanced Coaching Programme ILM level 5: Oct 2010 to Jan 2011
7th, London
Safeguarding designated person workshop
13th, Midlands
Leading Organisational Performance through Coaching, Mentoring and Equalities - Introduction
13th, Manchester
Safeguarding and Inspection workshop
14th, Manchester
Safeguarding in the learning and skills sector workshop
14th, London
Transgender equality workshop
19th, Bristol
Prepared for Inspection? Leading and Demonstrating Capacity to Improve 
19th, London
Leading Organisational Performance through Coaching, Mentoring and Equalities - Introduction 
19th, Newcastle
Safeguarding in the learning and skills sector workshop 
20th, Bristol
Prepared for Inspection? Leading and Demonstrating Capacity to Improve 
20th, Birmingham
Safeguarding risk assessment event
26th, Newcastle
Safeguarding facilitator’s workshop
28th, Manchester
Leading Change Conversations
 

Excellence Gateway news
 

 

 


New College Durham: A question of sport!

New College Durham has developed an interactive quiz that assesses learners in a fun way. The quiz encourages, enthuses and motivates learners, and adds value to the course by promoting co-operative learning. During the last Ofsted inspection the quiz was offered as an example of ILT integration and, along with other examples, was considered by inspectors to be good practice.

Read more.
 


Moulton College: Single sign-on makes life easier for students

Moulton College has integrated a number of important systems so that, with a single sign-on, its learners get to access their courses on the college virtual learning platform (Moodle), their email and their space on shared drives and have automated access to various external software programmes. 

Read more.

Bexley College: Firing up Moodle at Bexley College
Sparks, Bexley College's 
Moodle-based virtual learning environment, was not a popular platform by September 2008 and was underused by both lecturers and learners. John Jackson, e-learning and VLE professional tutor, and Dave Byrne, ILT training and development co-ordinator, set out to discover what could be done to turn this situation around and start embedding e-learning across the college. Over 60 staff and 1,750 learners were involved in the drive to extend and enliven e-learning at Bexley College.

Read more.
 

Partner News
 



IfL case studies focus on technology and CPD
The Institute for Learning (IfL) has published six case studies as part of a research project to help boost teachers' and trainers' skills in using new technologies to support their professional development. The case studies explore the barriers and challenges that IfL members face in capturing their continuing professional development (CPD), and outline a variety of successful approaches.

Download the case studies here. 

Teachers and trainers need to declare CPD by 
31 August 2010
Institute for Learning (IfL) members need to make their annual CPD declaration by 31 August 2010 and can do so using the quick and easy online self-declaration form at www.ifl.ac.uk/declare. 

Those who have already recorded their CPD using REfLECT – the online, personal learning space provided by IfL for all members to review and record their CPD – can log into REfLECT, select 'CPD declaration' and simply follow the instructions. All members have to do is declare their CPD hours and provide a few brief details. They do not need to send in evidence of their CPD unless IfL contacts them as part of its sample.

 

157 Group publishes strategic plan and leadership of locality case studies
The 157 Group has published its strategic plan for 2010-12, outlining how its members, 28 large and successful colleges, will play an important and influential role at a time when the further education and skills sector faces unprecedented challenges and upheaval. Protecting and enhancing frontline provision to learners is central to the strategy and the 157 Group believes that its ability to respond to businesses and get people into jobs will help return the British economy to strong and sustainable growth. 

Download the plan here. 


The 157 Group has also recently published a set of case studies describing the leadership roles that six of its member colleges play in their localities. These bring together providers and key agencies to determine the pattern of education and training in their areas. They participate actively in the policymaking process and secure better services and outcomes for their learners, businesses and local communities. 

Download the case studies here. 

NIACE joins forces with UnLtd to get adults back in to learning
NIACE has teamed up with UnLtd, the Foundation for Social Entrepreneurs, to offer an opportunity to establish a project to engage adults in learning. The Learning in Communities Award has been launched by UnLtd in celebration of NIACE’s Sign Up Now outreach initiative, which raises awareness of the benefits of learning and of the opportunities available to adults.  Anyone who has an innovative idea to get adults in the community back in to learning can apply for the Award of up to £5,000 and a complete support package to help get the idea off the ground. 

Find out more about the Learning in Communities Award at www.unltd.org.uk/learningincommunities or call 0845 850 1122 to speak to an adviser from UnLtd. Find out more about Sign Up Now at www.signupnow.org.uk.




