Diploma in Horticulture

Initial findings - Case Study

The specifications from QCF outlined the standards required for the Diploma and the many different pathways.

The curriculum team and the assessor team met to map these pathways into a generic course for knowledge delivery.  The diploma specification was very specific as to what knowledge evidence was and what could be completed through assessment.

The knowledge evidence is being delivered off the job and the criteria which are described as ‘undertake’ are being assessed on the job. The first cohort of these learners are following a day release pattern, whereby they attend college one day a week for underpinning knowledge and key skill delivery.

The core units were the first to be delivered as all learners have undertaken these.  The optional units required splitting the group into their specialisations, in this case Amenity and Sports Turf, with each group attending alternate weeks.

The team are on target to deliver all the knowledge element within a six month time span.
Discussions have been held to see if the knowledge element could be delivered within a workplace and the current feeling is that this is quite a flexible qualification and with the use of mobile technology and a VLE this is a possibility for 2010/11.  However some off the job workshops will be necessary to confirm knowledge and deliver some aspects.

The work based assessment part of the diploma will commence once the knowledge delivery is complete. A time scale for assessment has been planned to cover the growing season and the number and type of tasks that need to be undertaken to provide sufficient work based evidence.

