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Apprenticeship Notes for ALPSE Meeting - 13 July 2010 
10/11 Apprenticeship Priorities

· 16-18 Provision
· Support progression and strengthen the supply of technician level skills, particularly through Level 3 apprenticeships (NB. new government sees growth across all 19+ not just 19-30)
· Reduce 18-24 NEETS

· Through Apprenticeships we must:

(i)      Develop a clear ladder of progression through the Apprenticeship brand; 

(ii)      Give priority to disadvantaged groups;

(iii) Provide access to more level 4 and level 5 qualifications (i.e. Higher Apprenticeships) 

Guidance Note 4
Viring of Budgets 

· FE and HE Colleges/LAs will have a single budget for ALR, Post-19 ER (TTG, 19-24 App, 25+ App).

· Training Providers will have a single budget for Post-19 ER (TTG, 19-24 App, 25+ App).

· No college, training organisation or employer should deliver more than their nominal cash allocation for TTG during 2010/11. 

· 16-18 Apprenticeships are exempt from the single budget approach.
· SSOA for 19+ ER and AR has been removed
· Provider performance data will be published quarterly
Reconciliation/Payment/Performance Management 

16-18 Apprenticeship budget will continue to be performance managed and reconciled as it has been in 2009/10.  16-18 Apprenticeships will be paid on actuals with in-year reconciliation for all providers.
Colleges

· Colleges will no longer be subject to in-year performance management or in-year reconciliation. 
· Each college will be paid a single amount each month through a combined payment profile for their ALR and ER provision. The profile will be based on standard payment patterns. (Standard national profile used for all colleges).

· In Feb ’11, colleges to provide a year-end forecast.  This will be used to inform following year’s allocation, but forecast will not be used in-year as part of reconciliation.  

· Where college falls short of funding agreement (i.e. combined ALR and ER cash) funding will be recovered in Nov ’11.  If year end position is less than February forecast, following year’s allocation also likely to be adjusted. 

· There will be no in-year reconciliation or payments for over-delivery. If there are funds which are released to the sector during the year (for example, because of under-performance) increases may be made to a college’s maximum contract value.

Private Providers/Employers

· Will replace individual cash profiling with profiles based on standard payment patterns (profiles based on past delivery and sector-average patterns of delivery)

· Will continue to be paid on the basis of actual delivery for ER provision.

· Performance monitoring will take place quarterly.  Adjustments to contracts will be made where performance against cash profiles is below an agreed tolerance level. Depending on scale of under-delivery, some or all of the value of the under-delivery to date will be reclaimed and may also make an adjustment to the future delivery profile. (Automated reconciliation against standard profile unless exceptional circumstances agreed)
· There will be no payments for over-delivery. If there are funds which are released during the year (for example, because of under-performance) increases may be made to maximum contract values.

· Performance and contract decisions will be made on the basis of ER activity overall rather than at individual programme level. 

· Will continue to divide ER contracts for training organisations and employers into two parts, (i.e. 8/4 months).  MCVs will be set for both periods.
· Awaiting more information where providers currently only have a TTG contract and no apprenticeship contract.

Other General Updates
· 10/11 contracts have now been sent

· 50% MLP threshold for Apprenticeships in 10/11

· Timeliness of ILR data – Guidance Note 3 provides details of expectations (ie. starts recorded within 2 months, achievements/leavers/withdrawals within 3 months)

· Expected employer contribution to increase from 47.5% - 50%

· Large employer rate – Introducing a 25% rate reduction for all 19+ ER provision delivered to large employers (1000+) – includes current as well as new learners. 

· List of large employers will be published by start of 10/11 and list will remain static for whole of 10/11 and updated annually.  

· PLAs - Should be no new 19+ PLA starts and from Aug 10 NAS will only fund new 16-18 for a period of 6 months or less (i.e. once funded for 6 months, funding will stop).  No new 16-18 PLAs after April 11.  This will be closely monitored.
· Contractual requirement in 0/11 that Apprenticeship vacancies to be posted on AV system within 5 days (unless learner is already employed). 
· AGE 2 grant (flyer attached)
· NAS priority to work with Key Accounts Large Employers (KALE) – more volume per employer

· Liaising with BIS/DFE to get exemption from marketing freeze to businesses, so far 80% of submissions have been rejected.  Have not put forward an exemption for marketing to young people as view should be covered by IAG, so provider marketing/awareness raising very importance.

· Work under-way to review minimum contract values to encompass ER and AR from 11/12.  No further details yet.
· Update on national minimum wage sent to providers 1/7/10.  From 1/10/10 present exemption from NMW for apprentices will end.

· Importance of Local Enterprise Partnerships as a key body in the future.  

· 150m reinvested from TTG for 50,000 x 19+ in SMEs.  
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