                       Employer Responsive Sub Group – Activity Report
	July - September 2010

	

	General Overview

	It was agreed that a Vice Chair for the Sub Group was required.  Mac Cleve of Icon Training was nominated and agreed to take the position.


	1. Minimum Levels of Performance

	This was discussed at length and it was felt that this would be pitched at £1m although this had not been confirmed.  There was concern that larger providers were already moving in on smaller providers. Some providers are starting to get round the table with ‘super colleges’.


	2.  Engaging with ‘high potential’ employers

	This has been identified as a new focus for the Employer Responsive Sub Group.
NAS have identified about 1,000 companies that come into the ‘high potential’ bracket that they will be looking at approaching.  They will be ‘slimming’ the number down by looking at those that have taken on apprentices in the past etc.  NAS will be identifying the barriers these companies have in engaging apprentices and use this data and information to work with providers to tackle it.  They are carrying out a mapping of existing engagement.



	3. Provider Referral Process


	Each provider will get a report highlighting referrals from NAS, this will formalise NAS referrals to providers.  It was suggested that it would be useful for Network Managers to receive a copy of this report prior to their network meetings so that they can approach providers who are not reacting/responding.  The Sub Group seek the ALPSE Council’s consent to this as the report will include information on why the employer did not choose a particular provider.

	4.  Apprenticeship Vacancy System (AV)



	Discussion around the use of AV.  At the time of the meeting there were still 8% of providers in the South East who NAS are contracting with who are still not using AV.  More worrying is that 33% of providers had less than 10 vacancies in the last year (January 09 – June 2010).  Network Managers were asked to ensure that AV remained high on the provider’s agendas, particularly now that AV is a contractual obligation.

	5.  Marketing Activities


	NAS have asked for 2 exemptions to overcome the cut in marketing funding.  One to be able to fund marketing to employers for adult funding and the second 16 – 18 marketing.



