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 Apprenticeship Grants for Employers 
of apprentices aged 16 and 17 


Training Provider Agreement

Background
Thank you for participating in the Apprenticeship Grants for Employers of apprentices aged 16 and 17 initiative. 

Your commitment to working with the National Apprenticeship Service (NAS) on this important initiative is welcomed. Together we will help more unemployed young people secure an Apprenticeship job opportunity and set them on a strong career path which benefits both the young person and the employer they work for 

The National Apprenticeship Service is providing up to 5,000 Apprenticeship Grants for Employers to them to create new places and take on an unemployed 16 or 17 year old apprentice immediately. The grant has a value of £2,500. 
As an approved training provider of the Learning and Skills Council and NAS you will administer the AGE 16 and 17 payment.  You will pay employers two prompt payments - £1,500 when the young person starts their Apprenticeship Programme and a further £1,000 if the apprentice remains employed at 12 weeks. 

This document records the agreement with you the Training Provider who will administer the payment of the AGE 16 and 17 on behalf of the National Apprenticeship Service.

Training Provider Commitment
In signing this agreement, the Training Provider  
[                                          







]

confirms that; 
· They will ensure the employer and young person are eligible for support through the Apprenticeship Grant for Employers of apprentices aged 16 and 17.

· They will work with the employer to identify and deliver a suitable Apprenticeship programme.
· They will assist the employer to complete the required AGE 16 and 17 documentation.

· They will make payments to the employer in a timely manner. Where the apprentice resigns or is dismissed before they complete their Apprenticeship programme, the training provider will recover part of the Grant as follows:

· If the apprentice leaves or is dismissed before week 12 the employer will not receive the second payment of £1,000.
· If the apprentice leaves between weeks one and eight the training provider will normally recover £700.
· If the employer terminates the apprentice’s contact or if the apprentice resigns between weeks 13 and 22 the training provider will normally recover all of the £1,000. 
· If the employer takes on another unemployed 16 or 17 year old as an apprentice within four weeks (at either of the two points described above) the training provider will not recover the grant.

· Where any portion of the Grant is recovered, this will be reimbursed to the NAS.
Signature
SIGNED by:



________________________________

Name (Print):



 ________________________________
Position:



________________________________
Training Provider/College name: 
________________________________
Date:           



  ________________________________
For and on behalf of the Training Provider named in this agreement.
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